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Intent
Overton Community Association is committed to equal opportunities for all.

It is the OCA’s policy not to discriminate directly or indirectly against any person (whether staff, volunteers, committee members, users, or the community in general) on the grounds of race, nationality, gender, sexual orientation, age, disability, religious or political beliefs or marital status.

Objectives
The OCA will take all reasonably practicable steps to meet its responsibilities under this policy and is committed to equality of opportunity for all by:
1. Ensuring that no user or potential user of the Overton Community Centre (the Centre”), committee member, volunteer or member of staff is treated less favourably than others.
2. Ensuring that everyone concerned with the Management of the Centre understands the meaning of unlawful discrimination and the issues associated with it.
3. Encouraging people from all sections of the community to be involved as Trustees
4. Ensuring that all staff are recruited regardless of any discriminatory factor set out under the Intent section.
5. Ensuring that the Centre is accessible and welcoming to all sections of the community.
6. Ensuring that the services provided reflect the needs of all sections of the community.

Code of Conduct
1. People will be treated with dignity and respect regardless of race, nationality, gender, sexual orientation, disability and age.
2. Incidents of harassment will be treated seriously. If the matter cannot be resolved by way of an apology] and an undertaking that the [offensive behaviour] will not be repeated the following action will be taken:
· In a case of discriminatory or offensive behaviour on the part of an employee, disciplinary action will be taken in accordance with their conditions of service.
· In a case involving a member of the OCA, he or she will be suspended from membership until such time as he or she can appear before the Trustees.

Facilities
	Full disabled access to the ground floor, parking bay and toilet facilities
	Hearing loop

	Monitoring and Review

	The Trustees, will regularly review the operation of this policy.



Agreed by Overton Community Association at a meeting of the Managing Trustees of the Association and signed on behalf of the Association                                                             

 ……………………………………………………..       March 2016
